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Agreements
FOR
Retail Clerks
LO C A L N o. 988
Amalgamated Meat Cutters and Butcher Workmen
LO C A L N o. 259
Teamsters and Chauffeurs
LO CAL No. 460
Quality Pig- Co., 3rd and Felix St.
CLERKS
AGREEMENT
THIS AGREEMENT, made and entered into 
this ..............  day of .............................. 19....... by
and between .................... ...... ...................................
located in St. Joseph, Missouri, and vicinity, here­
inafter designated as the Party of the First 
Part and the RETAIL CLERKS INTERNA­
TIONAL PROTECTIVE ASSOCIATION, Local 
Union No. 988, of St. Joseph, Missouri, affiliated 
with the American Federation of Labor, herein­
after designated as the Party of the Second Part, 
covering Wages, Hours of employment and other 
conditions of employment, for all employees 
whose work comes within the jurisdiction of Lo­
cal No. 988, TO-WIT:
ARTICLE I
(A) The Party of the First Part agrees to 
employ, exclusively, only such employees as are 
members of the Party of the Second Part, or 
employees who will become members of the Party 
of the Second Part as a condition of employment, 
within thirty (30) days from the date of em­
ployment, provided, such employees shall make 
application for membership in the Party of the 
Second Part within seven (7) days after enter­
ing the service of the Party of the First Part.
(B) The Party of the First Part agrees to 
deduct from the salary of each employee sub­
ject to the terms of this agreement on the first 
pay day each month the dues of such employee 
to the party of the Second Part, and shall pay 
same, on or before the tenth (10th) day of each
— 1—
calendar month during the term of this agr^K 
ment to the Business Representative of the ParajP 
of the Second Part. The Party of the First 
Part shall deduct dues in the amount certified 
to the Party of the First Part by the Financial 
Secretary of the Party of the Second Part. The 
Party of the First Part shall show the repre­
sentative of the Party of the Second Part their 
list of employees as certified to the United States 
Social Security Board, once each calendar month 
at the time of collecting dues.
(A) There shall be no work on any Sunday, 
New Year’s Day, Memorial Day, Independence 
Day, Labor Day, (Armistice Day, if designated 
by the RETAIL MERCHANTS ASSOCIATION) 
Thanksgiving Day, and Christmas Day, or any 
days celebrated for them. All employees shall 
receive one day’s pay for each of these holidays.
(B) Work may be done on Sundays, New 
Years Day, and Memorial Day, until two-thirds 
(2/3) of the stores are under this agreement.
The Party of the First Part agrees that all 
employees who have completed one year of serv­
ice with the Company shall receive one week’s 
(7 consecutive days) vacation with pay each year. 
Each employee entitled to such vacation shall be 
given one week’s notice, prior to the time of com­
mencing his vacation.
The Party of the First Part agrees that if any 
employee is required to wear any kind of uni­
form, same shall be furnished and maintained by 
the Party of the First Part free of charge.
(A) Male employees shall not be required to 
render more than ten (10) consecutive hours 
work each day allowing one (1) hour off for
ARTICLE II
ARTICLE III
ARTICLE IV
ARTICLE V
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• Is, on Monday, Tuesday, Wednesday, Thurs- and Friday of each week. The work day on Saturday and one day preceding a holiday shall not exceed twelve (12) hours and an extra 
half hour shall be allowed for supper. Employees 
may be retained one (1) hour after the regular 
work day on Friday of each week to make spe­
cial preparations for Saturday, provided all such 
employees so retained are allowed to quit work 
on Saturday one hour earlier. It is understood 
and agreed by both Parties this Article shall not 
be effective until two-thirds (2/3) of the stores 
are under this Agreement.
(B) Female employees shall not be required 
to work more than nine (9) hours during any 
work day or more than fifty-four (54) hours 
during any work week.
(C) Employees may be retained after the 
regular work day or week, not to exceed one (1) 
day during a period of three (3) calendar months, 
for the purpose of taking inventory at their reg­
ular hourly rate of pay.
ARTICLE VI
(A) Regular salesmen and saleswomen shall 
be compensated for their services at not less 
than the following schedule:
Salesmen.......................... $18.00 per week
Saleswomen ....................$15.00 per week
Extra Salesmen...................... 25 per hour
Extra Saleswomen.................. 25 per hour
Apprentice Clerks.................... 25 per hour
Apprentice Clerks may be employed, provided 
they are employed not less than eight (8) hours 
a day and receive not less than two dollars 
($2.00) .
(B) Salesmen or saleswomen receiving in 
excess of the above schedule at the time of this 
Agreeemnt shall not have their pay reduced.
— 3 —
ARTICLE YU
(A) The Party of the First Part in signin'? 
this Agreement also acknowledges and accepts 
the terms and Agreement of the Amalgamated 
Meat Cutters and Butcher Workmen of North 
America, Local Union No. 259, and the Interna­
tional Brotherhood of Teamsters, Chauffeurs, 
Stablemen and Helpers of America, Local Union 
No. 460, and any violation of this Agreement or 
either or both of the herein mentioned Agree­
ment shall be considered a violation of all Agree­
ments.
(B) A  Union Store Card bearing, Retail 
Clerks International Protective Association, shall 
be furnished the Company upon signing this 
Agreement, but such Union Store Card shall at 
all times be the property of the Party of the 
Second Part and shall be forfeited upon violation 
of any articles of this Agreement by the Party 
of the First Part.
(C) The Party of the First Part shall not 
object to employees working under this agree­
ment, wearing and displaying on their person 
the regular monthly due button of the Party of 
the Second Part.
ARTICLE VIII
The Party of the Second Part agrees to pro­
cure and maintain a list of idle members at all 
times and to assist the employer in filling vacan­
cies. This clause being meant in no way to pre­
vent the right of free hiring.
ARTICLE IX
The Business Representative of the Party of 
the Second Part shall be admitted to the store 
at all reasonable times, but shall not interfere 
with the business of the Party of the First Part.
ARTICLE X  
Arbitration
Whenever any disputes or differences arise 
between the Parties to this Agreement which 
cannot be amicably adjusted by their representa­
tives, the matter shall be referred immediately 
to an Arbitration Board, which shall be set up 
as follows: Each Party shall designate one rep­
resentative to act for them on the Board. The 
thus chosen shall endeavor to adjust the matter; 
however, if they are unable to do so they shall 
select a third member of the Board who shall not 
be connected with either Party in any way. The 
decision of the majority of the Board thus set up 
shall be final and binding upon both Parties. 
There shall be no lockout or cessation of work 
pending the decision of the Arbitration Board. 
The decision on matters referred to the Board 
shall be made within fifteen (15) days. If the 
two members of the Arbitration Board are un­
able to agree upon the third member within five 
(5) days, the third member shall be designated 
by the United States Labor Department.
ARTICLE XI
In consideration of the foregoing articles by 
the Party of the First Part, the Party of the 
Second Part agrees to faithfully perform the 
duties assigned to them to the best of their 
ability, and to use their best efforts to promote 
the business of the Party of the First Part.
THIS AGREEMENT, shall be in effect and
binding on both Parties from the ..............  day
of 19......., until the
day of .............................. 19.... .^., and each year
thereafter, unless, thirty days prior to the ex­
5—
piration date each year, either Party notifies tl 
other of any desired change or changes in an 
Article or Articles.
PARTY OF THE FIRST PART
RETAIL CLERKS INTERNATIONAL PROTEC­
TIVE ASSOCIATION, Local Union No. 988.
PARTY OF THE SECOND PART
6—
»
AGREEMENT
THIS AGREEMENT, made and entered into
this ..............  day of .............................. 19....... by
and between ..............................................................
hereinafter designated as the Party of the First 
Part, and the AMALGAMATED MEAT CUT­
TERS AND BUTCHER WORKMEN OF NORTH 
AMERICA, Local Union No. 259, of St. Joseph, 
• Missouri, affiliated with the American Federa­
tion of Labor, hereinafter designated as the 
Party of the Second Part, covering, Wages, Hours 
of Employment and other conditions of employ- 
ment for all employees whose work comes with­
in the jurisdiction of the Party of the Second 
Part, TO-WIT:
ARTICLE I
(A) The Party of the First Part agrees to 
employ, exclusively, only such employees as are 
members of the Party of the Second Part, or 
employees who will become members of the 
Party of the Second Part as a condition of 
employment, within thirty (30) days from the 
date of employment, provided, however, such em­
ployees shall make application for membership 
in the Party of the Second Part within seven 
(7) days after entering the service of the Party 
of the First Part.
(B) The Party of the First Part agrees to 
deduct from the salary of each employee sub­
ject to the terms of this agreement on the first 
pay day each month the dues of such employee to 
the Party of the Second Part, and shall pay same, 
on or before the tenth (10th) day of each eal-
— 1—
endar month during the term of this A greem ^^ 
to the Business Representative of the Party^^F 
the Second Part. The Party of the First Part 
shall deduct dues in the amount certified to the 
Party of the First Part by the Financial Secre­
tary of the Party of the Second Part.
ARTICLE II
Hours of Labor shall not exceed sixty-two (62) 
hours in any one week. Not more than ten (10) 
hours in any one day for the first five (5) days of 
the week and not more than twelve (12) hours on 
Saturday and days preceding holidays. These 
hours of labor shall be so arranged that only 
sixty-two (62) hours shall be worked in any one 
week. Above hours to run consecutively with 
one (1) hour off for meals each day and one-half 
(% ) hour off for supper on Saturday and days 
before holidays. It is understood and agreed by 
both Parties this Article shall not be effective 
until two-thirds (2/3) of the stores are under this 
Agreement.
All markets shall be managed by a journey­
man meat cutter who shall be a member in good 
standing of Local No. 259, and shall be paid on 
the following basis:
1. Classification of Wages:
Amount 
of Gross
busi- Less $200.00 $300.00 $400.00 $500.00 $600.00 
ness: Than To To To To To 
$200.00 $300.00 $400.00 $500.00 $600.00 $700.00
Sal­
ary.. $20.00 $25.00 $27.50 $30.00 $32.50 $35.00
All other journeymen shall be members in 
good standing of Local No. 259, and shall re­
ceive a minimum wage of twenty-dollars ($20.00) 
per week, and work the hours specified herein­
above.
11 employees receiving more than the above 
iWhtioned scale shall not have their salary re­
duced.
All extra journeymen employed on week days 
shall be paid at the rate of four dollars ($4.00) 
per day, on Saturday or day preceding holiday 
shall be paid five dollars ($5.00) per day and he 
shall be given a full day’s work.
APPRENTICE CLAUSE
Section a. Apprentices shall be at least eigh­
teen (18) years of age, and shall become mem­
bers of Local No. 259.
Section b. In markets where one (1) jour­
neyman is employed, one (1) apprentice will be 
permitted, and one (1) additional apprentice for 
every four (4) additional journeymen. Scale of 
apprentices’ wages to be as follows:
First Year Help.............. $15.00 per week
Second Year Help...........$18.00 per week
Third Year Help.............. $20.00 per week
ARTICLE IV
Holiday Regulation Clause
(A) There shall be no work on Sunday, New 
Years’ Day, Memorial Day, Fourth of July, La­
bor Day, Thanksgiving Day, and Christmas Day. 
Wages for said mentioned holidays NOT to be 
deducted from employees weekly wage.
(B) Work may be done on Sunday, New 
Years’ Day, and Memorial Day, until two-thirds 
(2/3) of the stores are under this contract.
ARTICLE V 
Vacation
The Party of the First Part agrees that all 
employees who have completed one year of serv­
ice with the Company shall receive one week’s 
(7 consecutive days) vacation with pay each year. 
Each employee entitled to such vacation shall be
— 3—
give one week’s notice, prior to the time of 
mencing his vacation.
ARTICLE VI
Section a. The Party of the First Part agrees 
that if any employee is required to wear any 
kind of uniform, same shall be furnished and 
maintained by the Party of the First Part free 
of charge.
Section b. Laundry, tools and sharpening of 
tools to be furnished free of charge by the em­
ployer.
ARTICLE VII
The Business Representative of the Party of 
the Second Part shall be admitted to work rooms 
at all reasonable times, but shall not interfere 
with the business of the Party of the First Part.
ARTICLE VIII
(A) The Party of the First Part in signing 
this Agreement also acknowledges and accepts 
the terms and Agreement of the Retail Clerks 
International Protective Association, Local No. 
988, and the International Brotherhood of Team­
sters, Chauffeurs, Stablemen and Helpers of 
America, Local Union No. 460, and any viola­
tion of this Agreement or either or both of the 
herein mentioned agreement shall be considered 
a violation of all Agreements.
(B) A  Union Store Card bearing, Amalga­
mated Meat Cutters and Butcher Workmen of 
North America, shall be furnished the Company 
upon signing this Agreement, but such Union 
Store Card shall at all times be the property 
of the Party of the Second Part and shall be 
forfeited upon violation of any Articles of this 
Agreement by the Party of the First Part.
(C) The Party of the First Part shall not 
object to employees working under this agree-
A p t  wearing and displaying on their person 
regular monthly due button of the Party 
of the Second Part.
ARTICLE IX  
Arbitration
Whenever any disputes or differences arise 
between the Parties to this Agreement which 
cannot be amicably adjusted by their representa­
tives, the matter shall be referred immediately 
to Arbitration Board, which shall be set up as 
follows: Each Party shall designate one repre­
sentative to act for them on the Board. The two 
thus chosen shall endeavor to adjust the matter; 
however, if they are unable to do so they shall 
select a third member of the Board who shall not 
be connected with either Party in any way. The 
decision of the majority of the Board thus set up 
shall be final and binding upon both Parties. 
There shall be no lock out or cessation of work 
pending the decision of the Arbitration Board. 
The decision on matter referred to the Board 
shall be made within fifteen (15) days. If the 
two members of the Arbitration Board are un­
able to agree upon the third member within five 
(5) days, the third member shall be designated 
by the United States Labor Department.
ARTICLE X
In consideration of the granting of the above 
conditions by the employer, Local Union No. 259, 
agrees to furnish men who will work for the 
best interest of the employer in every way, just 
and lawful, to give honest, and diligent service 
to the patrons of the employer’s establishment, 
to do everything within their power for the up­
lifting of meat industry, and further agrees to 
expel from the Union, upon sufficient proof, any 
member for a dishonest act connected with busi­
ness.
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THIS AGREEMENT, shall be in effect £
binding on both Parties from the ............... day
of 19......., until the
day of ..............................  19....... , and each year
thereafter, unless thirty days prior to the ex­
piration date each year, either Party notifies 
the other of any desired change or changes in 
Any Article or Articles.
PARTY OF THE FIRST PART
A M A L G A M A T E D  M E A T  C U T T E R S  A N D  
B U T C H E R  W O R K M E N  OF N O R T H  A M E R I C A  
L O C A L  U N IO N  No. 259.
PARTY OF THE SECOND PART
f t ELIVERY CLERKS
AGREEMENT
THIS AGREEMENT, made and entered into
this ..............  day of 19....... by
and between ...................... ........................... ..... ......
located in St. Joseph, Missouri, or vicinity, here­
inafter designated as the Party of the First Part, 
and the INTERNATIONAL BROTHERHOOD 
OF TEAMSTERS, CHAUFFEURS, STABLE­
MEN AND HELPERS OF AMERICA, Local Un­
ion No. 460, of St. Joseph, Missouri, affiliated 
with the American Federation of Labor, herein­
after designated as the Party of the Second Part, 
covering Wages, Hours of Employment and other 
conditions of employment for all employees whose 
work comes within the jurisdiction of the Party 
of the Second Part, TO-WIT:
ARTICLE I
(A) The Party of the First Part agrees to 
employ members of the Party of the Second Part, 
when said members are available and of satis­
factory ability, exclusively in all their ware­
houses and for the operation of all of their trucks, 
used, for the transportation of their merchandise. 
In case no members are available, or if available, 
is not of ability satisfactory to the Party of the 
First Part, then Party of the First Part may 
employ outside, for a fifteen (15) day trial pe­
riod, provided, however, such employees shall 
apply for membership in the Party of the Sec­
ond Part, within two (2) days after employment 
by the Party of the First Part and be accepted 
for membership by the Party of the Second Part,
•1 —
provided that such employee has never 
charges of a serious nature presented agai^^ 
him by the: Party of the Second Part, and in the 
event that it is necessary for the Party of the 
First Part to use outside assistance for the trans­
portation of their merchandise within the juris­
diction of the Party of the Second Part, that they 
will use only such service, that has in its em­
ploy Union Drivers and Helpers, members of the 
Party of the Second Part, where such service is 
available, provided however, all shipments shall 
be made or received until the Party of the Sec­
ond Part notifies the Party of the First Part 
that any such service is not eligible under the 
terms of this Agreement.
(B) The Party of the First Part agrees to 
deduct from the salary of each employee sub­
ject to the terms of this agreement on the first 
pay day each month the dues of such employee to 
the Party of the Second Part, and shall pay same, 
on or before the tenth (10th) day of each cal­
endar month during the terms of this agreement 
to the Business Representative of the Party of 
the Second Part. The Party of the First Part 
shall deduct dues in the amount certified to the 
Party of the First Part by the Financial Secre­
tary of the Party of the Second Part. The Party 
of the First Part shall show the representative 
of the Party of the Second Part their list of em­
ployees as certified to the United States Social 
Security Board, once each calendar month at 
the time of collecting dues.
ARTICLE II
(A) There shall be no work on any Sunday, 
New Year’s Day, Memorial Day, Independence 
Day, Labor Day, (Armistice Day, if designated 
by the RETAIL MERCHANTS ASSOCIATION) 
Thanksgiving Day, and Christmas Day, or any 
days celebrated for them. All employees shall
— 2 —
i^ve one day's pay for each of these holidays.
"(B) Work may be done on Sundays, New 
Years Day, and Memorial Day, until two-thirds 
(2/3) of the stores are under this Agreement.
ARTICLE in
* The Party of the First Part agrees that all
employees who have completed one year of serv­
ice with the Company shall receive one week’s (7 
consecutive days) vacation with pay each year. 
Each employee entitled to such vacation shall be 
given one week’s notice, prior to the time of 
commencing his vacation.
ARTICLE IV
The Party of the First Part agrees that if 
any employee is required to wear any kind of 
uniform, same shall be furnished and maintained 
by the Party of the First Part free of charge.
ARTICLE V
Hours of labor shall not exceed sixty-two (62) 
hours in any one week. Not more than ten (10) 
hours in any one day for the first five (5) days 
of the week and not more than twelve (12) hours 
on Saturday and days preceding holidays. These 
hours of labor shall be so arranged that only 
sixty-two (62) hours shall be worked in any one 
week. Above hours to run consecutively with one 
(1) hours off for meals each day and one-half 
( y2) hour off for supper on Saturday and days 
before holidays. It is understood and agreed by 
both Parties this Article shall not be effective 
until two-thirds (2/3) of the stores are under 
this Agreement.
ARTICLE VI
(A) Deliverymen under this Agreement shall
f  not receive less than.................................................
! dollars per week for services rendered during 
regular work days and the regular work week.
— 3—
Drivers drawing more wages than specified 
in shall suffer no reduction by virtue of 
Agreement.
(B) Retail Clerks transferred to Truck Driv­
ers shall in all cases continue to receive the same 
rate of pay as they received as clerks.
ARTICLE VII
(A) The Party of the First Part in signing 
this agreement also acknowledges and accepts 
the terms and Agreements of the Amalgamated 
Meat Cutters and Butcher Workmen of North 
America; Local Union No. 259, and the Retail 
Clerks International Protective Association, Lo­
cal No. 988, and any violation of this Agreement .  
or either or both of the herein mentioned agree­
ment shall be considered a violation of all Agree­
ments.
(B) A Union Store Card bearing, Interna- * 
tional Brotherhood of Teamsters, Chauffeurs, 
Stablesmen and Helpers of America, Local Un­
ion No. 4<>0, shall be furnished the Company up­
on signing this Agreement, but such Union Store 
Card shall at all times be the property of the 
Party of the Second Part and shall be forfeited 
upon violation of any articles of this Agreement
by the Party of the First Part.
(C) The Party of the First Part shall not 
object to employees working under this agree­
ment, wearing and displaying on their person the 
regular monthly due button of the Party of the 
Second Part.
ARTICLE VIII 
Arbitration
Whenever any disputes or differences arise be­
tween the Parties to this Agreement which can­
not be amicably adjusted by their representatives,
— 4 —
•I matter shall be referred immediately to an litration Board, which shall he set up as fol­lows: Each Party shall designate one representa­tive to act for them on the Board. The two thus 
chosen shall endeavor to adjust the matter; how­
ever, if they are unable to do so they shall select 
a third member of the Board who shall not be 
connected with either Party in any way. The 
decision of the majority of the Board thus set 
up shall be final and binding upon Both Parties. 
There shall be no lockout or cessation of work 
pending the decision of the Arbitration Board. 
The decision on matters referred to the Board 
shall be made within fifteen (15) days. If the 
two members of the Arbitration Board are un­
able to agree upon the third member within five 
(5) days, the third member shall be designated 
by the United States Labor Department.
ARTICLE IX
In consideration of the foregoing Articles by 
the Party of the First Part, the Party of the 
Second Part agrees to faithfully perform the 
duties assigned to them to the best of their abil­
ity, and to U 3 e their best efforts to promote the 
business of the Party of the First Part.
THIS AGREEMENT, shall be in effect and
binding on both Parties from the ..............  day
of 19......., until the
day of .............................. 19......., and each year
thereafter, unless, thirty days prior to the ex­
piration date each year, either Party notifies 
the other of any desired change or changes in 
any Article or Articles.
PARTY OF THE FIRST PART
TRUCK DRIVERS AND WAREHOUSEMEN’S 
UNION, LOCAL NO. 460.
PARTY OF THE SECOND PART
B eaty  S to re  #1 , 2 , 3 , 5 , 6 , 7 , 8 , 9 , o 1—1 11, 12, 14, 15
19, 22, 25, 28, 30 , 31 , 32 , 39, 46 , 47 , 49
52, 54, 55, 65,
Adams, B re n d e ls , B a r t l e t t ,  C raw fo rd s , Comello & Je n se n , 
C ro c k e r, C u r t in ,  D a t t i l o ,  Dubowsky, Tony D a v is , E v e lo f f , 
F o s te r ,  Hummer, H a u ls , K ro g er, Les* Mkt, Max P h i l l i p s , ,  
M arv ins, M annschrecks, N o re t, P a t s ,  Rush, R id p a th , 
S i l v e r g l a t s ,  West S id e .
( th e s e  a re  the s to r e s  s ig n e d  on the book agreem en t)
IRON AND STEEL Sheet N o . :_________ ;  Establishment N o.:
Special A g en t:______________________________
G. Number of turns operated during preceding calendar year:
Double turns_______ ______ ________ ; Single turns________
H. Production in this department during pay-roll period scheduled.
[Address]
Total output
[See instruction]
it turn
Rates paid
and hours per turn 
Hours
10
Saturday
11
Sunday
12
Rate Unit
14
Total hours 
worked 
during pay­
roll 
period
15 16 17 IS
Total gross 
earnings during 
period
Amount of M .
Amount bonus Net earnings
paid other earned during ^er 
employees pay-roll empI°y ee 
period Derhour
s
19
•M *■

